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Personal Representative’s Message

Edmund Cohen, 33° — Personal Representative of the SGIG in Alexandria

We often stumble when we try to explain what Freemasonry is all about. There are
whole books on the subject and probably a lot more that can be written. But it is
important to be able to capture in a few words the essence of who and what we are.
Think about how some of the large corporations have been able to state their mission
in a sentence or phrase. Amazon wants to be the Earth’s most customer-centric
company, where customers can find and discover anything they might want to buy
online. Coca Cola wants to refresh the world…to inspire moments of optimism and
happiness. Facebook wants to give people the power to share and make the world
more open and connected. Google wants to organize the world’s information and make it universally
accessible and useful. And Microsoft wants to enable people and businesses throughout the world to
realize their full potential.
What do we want to do?
The first thing that comes to mind is that “we want to make good men better,” but a second part of
our mission is to “build relationships joining together men, including from different cultures, different
countries, and different religions.” The first phrase is more introspective, dealing with our moral,
ethical, spiritual, and personal development. The second is outward facing, having a real impact on
both parties.
Sometimes you see this more clearly when you are far from home, whether in a foreign country or
another state when you meet a Brother for the first time and are treated as a long-lost friend. This
happens not because of some prime directive or special section in a Grand Lodge rule book, but
because Brethren have absorbed and internalized as part of their lives the values that we inculcate
as a fraternity.
During the degrees we take on certain obligations to each other, but what makes our fraternity great
is that these obligations are not seen as onerous and inconvenient burdens, but rather an expression
of the right thing to do. As we grow in Freemasonry, our cable tow becomes both longer and
stronger, and we find it more a pleasure than a compulsion to fulfill our responsibilities and keep
these promises.
Not everyone gets this, and, in fact, some of our members demit or simply stop participating and wait
to be suspended. In puzzling about this, we might note that management consultants and human
(Continued on Page 2.)
resource directors have studied why people stay with or leave a company.

Don’t Miss
The Annual Visit to James Madison University and
the David Kruger Summer Speech-Language Clinic

July 9, 2019
Call the Secretary at 703.998.9044 if you plan to attend.
Supreme Council Biennial Session— Volunteers Needed
See Page 6 for details
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Despite the fact that most of us grouse about our pay, money is not in the top tier of motivators.
People often quit their jobs because of the culture and environment, the lack of meaningful work, a
lack of communication, and inadequate feedback and recognition.
So it is with Freemasonry, when we provide our members with challenges, when they are recognized
and valued, can work on important projects, and feel that they are making a difference, they stay. An
additional benefit is that engagement in the work of the Valley helps us form new relationships and
leads to new friendships.
I spoke in the last Bulletin about a Masonic Blue New Deal and about how as a Valley we are trying
to improve. This is not just public relations fluff. As you know we took some time to develop our new
strategic plan and much of it was focused on being relevant to our membership. We did not want to
develop an ambitious plan that, once completed, would become a dust collector on a bookshelf. To
make it a living document, we set forth under each of our four goals real objectives and specific,
measurable actions, and we intend most of these actions to be implemented by our five standing
committees. (You can go to the Alexandria Scottish Rite Website, log onto the members-only
section, click on publications on the bar under the double headed eagles, and scroll down to our
strategic plan.)
Our new Membership Committee chairman, Mike Bible, and his team is charged with implementing
Strategic Goal I. Of particular relevance, his committee is going to be stepping up efforts to match
our members with some of the exciting and meaningful jobs we have. Additionally, we intend to
ratchet up our efforts to maintain contact with our members. These Bulletins, which are both mailed
and available on our website, help to keep the membership informed about our activities, but we
want to have more personal contact with you, and we will explore options at our Executive Council
meetings.
Our new Communications and Public Outreach Committee chairman, John Suit, is charged with
implementing Objective C under Strategic Goal II, and his committee will be focused on ways to take
advantage of the internet and social media to communicate with our members and with the public.
A key question will be how to further improve our Bulletin and our website.
Our new Education and Training Committee chairman, Keith Gawrys, is charged with implementing
Strategic Goal III, and his committee will be focused on developing new training for members and
officers, and additional educational opportunities for all of us to learn about, discuss, and share ideas
about life and Freemasonry. The Committee will also work to ensure interesting presentations at our
meetings.
Our Philanthropy Committee chairman, Tim Shrum, is charged with implementing Strategic Goal IV,
and his committee will be focused on promoting and expanding our efforts to help children through
our RiteCare program and our scholarship programs, as well as other projects to assist our
community.
Finally, our Budget and Finance Committee chairman, Pat Weyant, is charged with implementing
Objective B under Strategic Goal II, and his committee will be focused on ways to ensure that we are
good stewards of the money you give us and that we run the Valley in the most efficient manner
possible.
(Continued on Page 3.)

Scottish Rite/Shrine Joint Picnic

July 27, 2019 — 11:30 a.m.—3:00 p.m.
Manasseh Lodge, 9810 Cockrell Road, Manassas, Virginia
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Reviewing the strategic plan, examining the committee charters (also on the website), and thinking
about the tasks these committees face which are outlined above, you can see that we have a lot of
work ahead of us. You are a valued member of our Valley and whether you live close to our building
or very far away, we very much want you to play an active role in helping us to implement our
strategic plan by getting involved with our committees. The benefit to the Valley will be enormous,
but I think you will find that though a deeper understanding of the ritual, participation in the various
educational programs, and involvement with our projects, you will achieve personal growth and find
your Masonic experience both meaningful and enjoyable. I know I have.
Sincerely and Fraternally,

Postscript: I am saddened when any of my Masonic Brethren pass to the Celestial Lodge, and
I would be remiss not to mention the passing of RW Ed Ray who devoted a lifetime to Masonic service. He taught ritual to a couple of generations of Masons, but more than that he was a mentor and
role model. RW Ray cultivated the image of a crusty curmudgeon, but he had a heart of gold. Both
in good times and during long years of declining health he went out of his way to help his Brethren.
He was a credit to Freemasonry and will be sorely missed.

Leadership Philosophy
Jason M. Himsey, 32°, Chief, Alexandria Knights of Saint Andrew
Some of you may know that I served in the U.S. Coast Guard and retired in June 2018 as a 21 year
“mustang” Lieutenant (military slang for enlisted service before commissioning). During my career
in maritime law enforcement, intelligence, and public affairs, I had the humbling opportunity to serve
in several leadership positions. At one time, I was the Company Commander of the Presidential/
Ceremonial Honor Guard, which was composed of the largest contingent of junior enlisted members
in the entire Coast Guard – at just over 100. I know this may seem like small potatoes to all of my
Department of Defense comrades, but to the Coast Guard that is huge. Different missions have
different requirements!
Masonry has had a huge impact on my life, but I think I was well prepared to be a Mason before I
petitioned because my leadership style, management philosophy, and the way I sought to treat
others fit well with the principles and precepts of Freemasonry. Let me explain further.
The Coast Guard is a proud maritime service founded on rich traditions and subscribes to three
core values – Honor, Respect, and Devotion to Duty. These values provided a profound sense of
direction for me, but more importantly, they were a large part of who I was, am, will continue to be,
and how I act. The core value I looked to the most was respect. I make a sincere effort to treat
every person I come across with fairness, dignity, and compassion. I believe it is imperative that all
people exemplify respect, because by doing so one will be a fine representative.
What follows is an adapted version of the leadership philosophy I attempted to share and exemplify
to my troops from the Presidential/Ceremonial Honor Guard to those I led as a Department Head on
four Coast Guard Cutters. Although this philosophy is geared towards a military unit, it is applicable
to every organization and worthy of emulation by every person.
A leader, more especially a Masonic leader, is completely and inescapably responsible and
accountable for the success of his work unit’s mission execution, safety, efficiency, and well-being.
As such, subordinates’ actions are your actions. I felt it was important to empower my shipmates to
do the best job “we” can.
(Continued on Page 4.)
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I also tried to inculcate the principle that the duties performed by everyone, no matter the person’s
rank or station in the unit, were important and required the full measure of one’s ability, alertness,
competence, and devotion to duty.
If I had to sum up my leadership philosophy in one quote, it would be the following by General Colin
Powell (Chairman, Joint Chiefs of Staff, 1989-1993), “Tell me what you know; tell me what you don’t
know; tell me what you think; and always distinguish which is which.” If you follow these sage words,
you will demonstrate character, commitment, courage, confidence, respect, responsibility, resolve,
determination, dedication, discipline, passion, performance, integrity, critical thinking, teamwork,
accountability, and professionalism. These are all cornerstones and attributes I hold in high esteem.
What made me come alive and love my military service was the enjoyment I received from working
as a team to accomplish larger goals and the camaraderie between colleagues. I told my troops
that their first duty was to strive to be the best shipmate they could be. I implored them to always
take pride in their position, their work, their professionalism, their actions, and their conduct. I
insisted they be an example for others to emulate. I find that same teamwork and camaraderie in
Freemasonry.
Development. I placed great emphasis on professional development. In general, I encouraged
everyone to set a target of at least two weeks of training each year. As you can see, this has an
uncanny similarity to Masonry! We are set on a journey of continual learning, be it at Blue Lodge
ritual schools, learning and memorizing the parts to Scottish Rite degrees, or tackling the Master
Craftsman course.
Communication. Effective communication at all levels is one of the keys to productive
teamwork and leads to unit and mission success. I took it upon myself to ensure each of my
subordinates was informed on appropriate matters pertaining to the unit. I asked them to do the
same. The correlation to Masonry can be found in the functions of Blue Lodge officers, catechism
coaches, and mentors.
Vision. Own your world. I wanted people on my teams to seize the initiative and not to look
for me to think for them or solve their problems. I insisted that they identify solutions, not just bring
attention to problems. I admitted freely and openly that I would be wrong at times and my seniority
didn’t mean I had all the answers! I place a lot of emphasis on the fact that everyone’s personal and
professional experience made the team better. As they owned their world, I told them not to lose
sight of the fact we all make and will continue to make mistakes. It was the one thing that all of us
undeniably had in common, regardless of the characteristics that made us diverse. I insisted that
mistakes were made responsibly – by this I mean that they should take responsibility for their errors,
take corrective actions, and just as important, share them so others can learn the lessons without
having to make the mistake themselves. I also shared that everyone needed to look for solutions and
improvements that integrate and leverage all resources, internal and external, to include partners.
We need to be good stewards of our resources, our time, and our capabilities. Leverage our partners
and seek enterprise solutions. Remember, being a leader requires that you make the proper choice,
not the easy one. We see these same attributes in a well-governed lodge.
Partnership. As a team – we are only as strong as each of us is individually. One of the most
important lessons that I have learned during my career was that a good and dedicated team working
together for a common cause is far more effective and professional than a bunch of individuals
working independently. You cannot do it all yourself. It is important that you communicate with each
other frequently through sharing information, soliciting input, giving feedback, discussing job-related
problems, and talking about the issues. Cooperate, coordinate, share resources, and work together
to resolve issues at the lowest level. Support each other and realize that the relationships you build
here are much like your savings and checking accounts – you need to make routine deposits if you
hope to make a withdrawal someday. In Masonry, we ought to lean on and depend on our Brothers.
We swore an oath to help, aid, and assist whenever, and wherever we are able to. (Continued on Page 5.)
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Attitude. Be the example. I hold myself to this standard, and I expected the same from my
shipmates, no matter how senior or junior they were.
Character. Malicious compliance, passive aggressiveness, and plausible deniability are three
techniques that I find intolerable, as they are clear indications of immaturity, misalignment, and
selfishness. When you see a problem building, or someone is standing into danger, you have an
obligation to speak up. From a personal standpoint, I gave my troops permission to disagree with me
and to step in and advise me of mistakes they perceived me making, or about to make. I never had a
monopoly on intelligence and have made a great number of mistakes in my life. I told them their
loyalty and support were never as obvious as when and if they ever had to pull me aside and “splain
the facts.” Sounds a little like, “you have promised in the most friendly manner to remind them of their
error…”

Respect. Every member of the unit deserves to be treated fairly, with the highest level of
dignity, with respect, and thus be able to work in a non-hostile work environment. My rule for how I
expected people to be treated was and remains simple – treat your shipmates the way you expect to
be treated.
Mature Levity. Make everything you do as enjoyable as possible. It does not matter what
job you perform; if you do not enjoy what you are doing, you will not be good at it. I emphatically
demanded people to take the time to enjoy what they were doing, enjoy the people they worked with,
and enjoy the impact they had on bringing honor through serving in the unit. A positive and
humorous attitude is more contagious than any disease, and it can run through a unit faster than
anything except rumors.
In sum, I told my troops that I would be their biggest fan, and I would fight the good managerial fight
to ensure we were effective force multipliers in any endeavor we set upon.
The concepts articulated in this article are fully consonant with the tenets of Freemasonry, and if
followed will help to make you an effective leader. They relate well to the lessons embodied in the
working tools of Freemasonry, and if we integrate their literal uses and philosophical meanings into
our lives, these concepts can help make us better men, better Masons, and better leaders.

Master of Kadosh’s Message

John T. G. Aakesson, KCCH, Master of Kadosh, Alexandria Consistory

Brethren, after the Ladies Appreciation and Widows Recognition Dinner, we conducted a quick
meeting so as not to keep our ladies waiting, little knowing they were still in the middle of the ladies
program, which would continue for another half hour – to the delight of the ladies and the edification
of the Brethren who then joined their ladies. (See pictures on page 9.)
Our guest speaker was Joanne Hutton, a Master Gardener in northern Virginia and an Arlington
Regional Master Naturalist. Joanne regaled us with an amazing amount of information drawn from
more than a decade’s worth of study about native Virginia plant species. We were made aware that
there are three physiographic regions and natural plant communities from the Quantico/Arlington
Coastal Plain to the Piedmont and the Mountain Region of the Blue Ridge which have completely
different native species habitats that are disappearing and need our help. As native plants are
destroyed as a result of urban sprawl and replaced by what we plant in our yards, the insects and
birds that depend on these native plants also are disappearing. The benefits of growing native
species in our yards and urban landscapes was made quite clear.
As is our custom in the Valley, we presented each lady with a small gift – this time it was a book,
entitled Native Plants for Northern Virginia which contains the names, pictures and growing seasons
(Continued on Page 6.)
of plants native to our region.
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Our speaker on Friday, August 9, will be Donald McAndrews, KCCH who will enlighten us on castle
building of the middle ages. Don has visited many construction sites including the Burgundy Forest
where a castle is now being built using 13th century building techniques – an appropriate talk given
the interest in construction techniques following the recent fire at Notre Dame Cathedral and the
plans for rebuilding what was destroyed.
At our meeting on Friday, October 11, our speaker will be John M. Suit, Chairman of the Alexandria
Valley Communications and Public Outreach Committee, Chaplain at Freedom Lodge No. 112 in
Eldersburg, MD, and our own Turcopiler in the Council of Kadosh. Brother John will talk about how
he and the Brothers at Freedom Lodge have been able to bring so many Masons into our Valley.
The numbers are astounding. The Brothers of this Lodge have a method that shows in their good
work. I am looking forward to hearing about how this is being accomplish.
Fraternally,
John

Biography of John T. G. Aakesson, KCCH
Master of Kadosh, Alexandria Consistory
John T. G. Aakesson was born in Washington, D.C, in 1959 and moved to
Nigeria, West Africa at the age of two. In 1967, due to the Biafran war, his
family moved to Bangkok, Thailand, where he learned the Thai art of
woodcarving and also became, at age16, a caving instructor with the
National Speleological Society. Returning to the United States after
graduating from high school, he studied antique restoration with L.C
Reynolds Antique Restorations, and he also became a Master Plumber
in Virginia. After completing his Associates Degree at Northern Virginia Community College, he went
on to earn two Bachelors of Arts Degrees at Virginia Commonwealth University and an MA of
Industrial Design from Central St Martins, London.
Brother Aakesson is a Past Master of Andrew Jackson Lodge and is High Priest of Mt. Vernon Royal
Arch Chapter No.14. He joined the Scottish Rite in the 2010 Fall Reunion. He received the rank and
decoration of KCCH in 2015, and is currently serving as the Master of Kadosh of the
Alexandria Consistory.

Supreme Council Biennial Session— Volunteers

Needed — Aug 18-20, 2019

1) Van Drivers (to be paid minimum wage): 8 -10 volunteers, each with a valid driver’s license, to work a 6 to 8 hour shift.
2) Store – 3 volunteers per 2.5 to 3 hour shift. Saturday = two shifts, Sunday = 3 shifts, Monday = two shifts, and Tuesday = two
shifts
3) 6 Laborers per day to help move equipment and supplies to and from the Hotel to the House of the Temple and set up and
break down on Thursday, Friday, Saturday morning, Tuesday and Wednesday.
4) 15 Flag Bearers

Contact the Secretary at 703-998-9044 or secretary@alexandriascottishrite.org
to sign up.

45th Blue Lodge Night
Saturday, August 24, 2019, starting at 4:00 p.m. with Dinner
Alexandria Scottish Rite Valley
RSVP Secretary at 703-998-9044
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Honors: Or How the Sausage is Made
Jason W. Lotz, KCCH

Every other year Scottish Rite Valleys across the Southern Jurisdiction come alive
with whispers about one of the least known subjects: Honors. Every
Master of the Royal Secret has seen the Red Hats of the Knight
Commander Court of Honour (KCCH), and the White Hats of the
Inspectors General Honorary 33° (IGH), and speculated how those
Brethren get selected. To help demystify the subject, let us go to the source: The
Statutes of the Supreme Council (which you can find on the Supreme Council
web-site).
Article IV. Sec. 8 starts the search and begins by stating one of the most important aspects of
Honors: “The Thirty-third Degree shall never be asked for, directly or indirectly, and if asked for,
shall be refused.” This admonition also applies to the Knight Commander Court of Honour. The
section also elaborates that the nominee should be current in their dues (feel free to stop off by your
friendly local Secretary to pay your dues if you’re not current).
Delving further into the subject and going to Sec. 9, we find that a nominee for Inspector General
Honorary has to be at least 35 years of age and have been a KCCH for at least 44 months. Every
Sovereign Grand Inspector General (SGIG) or Deputy of an Orient starts out with six nominees for
his Orient. For every major fraction above 2,500 Masters of the Royal Secret in his Orient, he
receives two more nominees. Any leftovers get carried over into the next biennium as credits. This
formula gets more complicated, because in Sec. 10 it says that for the first 100 Masters of the Royal
Secret created in his Orient in a biennium, a SGIG or Deputy receives another two IGH nominees.
After that another two nominees for every 200 new 32°, and any remainders get carried over to the
next biennium. (As a liberal arts major my head is already starting to hurt.) Also, a SGIG or Deputy
does not have to use all of the earned nominations but can “bank” them, and they will carry over to
the next biennium.
The process for KCCH is found in Article XIV and is much simpler. There is no age requirement,
dues must be current, and the Brother must have been a 32° for 44 months. The initial number of
KCCH nominees is double the number of IGH nominees for the Orient. Also, two KCCH nominees
are gained for every 50 new 32° during the biennium, and fractions are carried over to the next
biennium. All available nominations don’t have to be used, they can be banked and used in the
future. As the biennium closes, the staff at the Supreme Council takes data supplied from across
the Southern Jurisdiction, applies the various formulas, and gives to the SGIGs and Deputies their
quotas for the honors.
Nominations for both the Inspector Generals Honorary and the KCCH have to be made by the
SGIGs and Deputies no later than ninety days before the next regular session of the Supreme
Council. The nominations then get referred to the Committee on Nominations for review no later
than sixty days before the next regular session. The Committee then refers the nominations to the
Supreme Council which votes electronically while in recess. The SGIGs and Deputies are then
notified of the approved nominations.
So, we’ve established the numbers for the Orient, and the nomination process. Now, how do the
individual selections get made? One thing to remember is that according to the Statutes the SGIG
or Deputy has complete control over the Honors process. He could personally name every IGH and
KCCH, if he so chose. In some of the smaller Orients, this could happen, as he probably knows all
the nominees. In larger Orients, like Virginia, the SGIG may not know all the outstanding Brethren in
the various Valleys, and it wouldn’t be fair if he didn’t receive outside counsel.
(Continued on Page 8.)

Alexandria Scottish Rite Bulletin July—Aug 2019 Page 7

Honors: Or How the Sausage is Made

(Continued from Page 7.)

In Virginia the Valley Personal Representatives act as the eyes and ears of the SGIG and keep a
lookout for active Brethren who rise above the rest, and the SGIG informs the Personal
Representative of the tentative allocation of ICH and KCCH honors for their Valley. Here in
Alexandria, while we have an active Personal Representative who knows everything going on in the
Valley, he also has chosen to receive help. When it comes time to select names, the IGHs in the
Alexandria Valley have a meeting with the Personal Representative and discuss the active Brethren
who would be deserving of the honors of KCCH and IGH. The Personal Representative makes the
final nominations from the Valley and submits them to the SGIG. After receiving the nominations
from all the Valleys, the SGIG makes a final decision regarding how to allocate his quotas amongst
the various Virginia Valleys, and he also makes the final selection – accepting, rejecting, or adding
to the names submitted to him.

The SGIG submits the nominations to the Supreme Council for formal election, and the vote on
honors by the Supreme Council must be unanimous. After the Supreme Council decision, the
Personal Representative calls the Brethren selected to receive the rank and decoration of KCCH
while the SGIG calls the Brethren chosen for the IGH. The new Virginia IGHs will receive the 33°
as part of the Supreme Council Session in August, and the Virginia KCCHs will receive their
investiture during the Scottish Rite Conference in September.
I hope this article has helped to demystify the Honors process and motivates us all to service in the
Scottish Rite and particularly in the Alexandria Valley.
Fraternally, Jason

Report on 2019 Scholarship Program
Harold A. Chadsey, KCCH, Chairman Valley Scholarship Committee
The Alexandria Valley Scottish Rite has awarded scholarships under the two
Valley programs available to undergraduate students. We received applications
from students from each of our Masonic Youth Organizations (DeMolay, Jobs
Daughters, and Rainbow for Girls), some with a Masonic relative in our Scottish
Rite Valley and others not. After careful consideration by members of the
Valley Scholarship Committee, we approved ten very intelligent and promising
students for the Glass Scholarship. Each person has displayed leadership skills through their
participation in multiple activities and have the potential to be great future community leaders. The
Committee also evaluated applications received from the Grand Lodge Scholarship Program and
we decided to award ten very deserving applicants. Again, each of these very active students are
very active and show great future community leadership potential. Money will have been sent out to
the recipients by the time you are reading this.
The Alexandria Scottish Rite Scholarship Committee wants to thank all those who applied for the
scholarships, congratulate the awardees, and encourage all members to encourage their sons,
daughters and grandchildren preparing to go to college to apply in 2020. The 2020 scholarship
applications will be due to ASR by 31 March 2020.
Fraternally, Harold Chadsey, KCCH
Scottish Rite Conference of Virginia
Holiday Inn, 980 Omni Boulevard, Newport News, VA

Host Valley: Newport News Valley

September 26 - 28, 2019
Sign up to attend
Contact General Secretary, Ill. David C. Morris, 33º, at 703.998.9044 or secretary@alexandriascottishrite.org
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2019 Spring Reunion—New Masters of the Royal Secret

FRONT ROW—Left to Right: Ill. David C. Mor r is, 33°, J ohn T. G. Aakesson, KCCH, Scott C. Spr inger , KCCH,
Ill. Ed Cohen, 33°, Michael T. Huff, Gerald D. Van Antwerp, and Ill. James A. Loudermilk II, 33°,
CLASS MEMBERS IN ALFABETHICAL ORDER: J ohn E. Alahouzos, Axel Alanis, Duncan S. Ar thur , Michael H. Ashley
Jr., Larry E. Askins, Scott M. Atchison, Edgar A. Bates III, David W. Beatty, David G. Bella, Paul N. Bessette, Craig Bogle, Daniel
L. Boone, Troy J. Brown, Robert J. Carloff, Olivier M. Chantry, Jeremy J. Chevrier, Ronald E. Craft Jr., William M. Craig, John S.
Dahik, Rizaldy P. Deleon, Gregory L. DeRosa, Matthew T. Duley, Michael T. Elkins, Andrew D. Evans, Joshua D. Farrar, Daniel E.
Froggett, Richard E. Gallahan, Lazarus M. Gonzalez, Matthew J. Hamill, James E. Heslep II, Christian A. Hite, Michael A. Huff,
Michael B. Jeffress, Scott R. Johnson, James E. Joseph, James T. Kennedy, Vincent J. Lopez (not shown), El-Mehdi Marhoum, Allen
R. Mayfield Jr., Marcus J. McGill, James J. McGlothin, Clayton J. Mitchell, James E. Mohney, Martin A. Morse, Robert D. Pacific,
Kenneth F. Power, Rhoel I. Punzalan, George R. Ravens, Jose F. Revollo-Salazar, James J. Richel, Richard A. Sullivan, George E.
Thomas Jr., Daniel S. Tompkins, Marcos A. Torres, Brian P. Van de Meulebroecke, Jamie J. Wilson, and Jason T. Wolfe
Photos by Ill. Michael R. Aulicino, 33°

Ladies Night Program Pictures

Program Speaker: Joanne Hutton, a Master
Gardener in Northern Virginia and an
Arlington Regional Master Naturalist
[Catered by Al Manarah Court #50, Ladies Oriental
Shrine of N.A.]
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2019 Outstanding Teachers of the Year Award Dinner

Pictures by: William J. Baumbach II, KCCH

A highlight of our Scottish Rite program is our outstanding teachers award dinner. This year our awardees
were April Rodgers who teaches at Ferdinand T. Day Elementary School in Alexandria, Jennifer Rodgers who
teaches at the Dominion High School in Loudoun County Public Schools and George C. Valletti III who teaches
at Manassas Park Elementary School in Manassas. They, their family and colleagues, were our guests at dinner
before our June 14 Valley meeting. We enjoyed speaking with them at dinner and were inspired by their
presentations detailing their professional experiences.
Each was presented with a certificate of recognition a large bouquet of flowers for them or their lady, and a
$500 check to express our appreciation for the great work they do with the children in their care. We were
more than repaid by being able to listen to their inspiring messages. We do not have room to detail the
tremendous accomplishments of each of these master teachers, but would note that April Rodgers has used
physical education as a tool to teach life skills to her students. Jennifer Rodgers has run a program that invites
students from many foreign countries to come to the Loudoun International Youth Leadership Summit. This
exposes them to life in the United States and allows her students to learn firsthand about foreign countries.
George C. Valletti, teaching both high and low income elementary students, has successfully assisted all of
them to achieve greatness.

April Rodgers

George Valletti III, Ed Cohen, 33° and Loyd Davis, 33°

Jennifer Rodgers
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Secretary’s Corner

Ill. David C. Morris, 33°, Secretary

CAPS, RINGS, PATENTS and Cap boxes: Everything is in and ready for
pickup for the 2019 SPRING CLASS. We also have all the books that were on
back order. If you are unable to be at our next meeting on July 12, you can stop
by during the day, but first call me at 703-998-9044 to schedule a time so I am
available when you arrive.
ELEVATOR: The new elevator is working well and provides easy access
for those members needing assistance getting into the building. Please feel free
to park on the right side of the front driveway; we will have the curb marked for
handicapped parking soon. The elevator entrance at the street level goes down
to the dining hall and up the auditorium. Members will find it easy to get to the meeting and then
go from the Lodge room to the dining room.
A SPECIAL “THANK YOU”: We had a large class and I want to thank all who helped at our
Spring Reunion. I am very grateful for the assistance of our Registration Committee, and commend
the Knights of St. Andrew for their assistance throughout the Reunion. Of course, we always
appreciate our Director of Work, his assistants, and all of the Reunion Support Staff – the stage
crew, sound, lighting, wardrobe, and prompters. I would commend our degree teams for their great
work, and note that since the Spring Reunion was a one-day event, our Degree Communication
team played an even bigger role than usual.

Independence Day
July 4, 2019
CELEBRATE

JULY 2019
July 9 – 10:00 a.m.
JAMES MADISON UNIVERSITY
VISIT THE DAVID KRUGER
SUMMER CHILDHOOD CLINIC
(arrive about 9:00 a.m.)
Includes Lunch—Harrisonburg, VA
July 12 – 6:00 p.m.
Executive Council Meeting
Valley Meeting – 7:30 p.m.
(Council of Kadosh,
Chapter Rose Croix
& Lodge of Perfection)
July 17 – 7:00 p.m.
Loudoun SR Club
Location – TBD
(Reservations by July 12th)
July 24 - 6:30 p.m.
Shenandoah Club Meeting
Spurmont Lodge—Strasburg
(Reservations by July 19th)
July 27 - 11:30 a.m. - 3:00 p.m.
Joint Picnic—Alexandria Valley &
KENA Shrine
Manasseh Lodge No. 182
Manassas, Virginia

Calendar of Upcoming Events
AUGUST 2019
August 9 – 6:00 p.m.
Executive Council Meeting
Valley Meeting - 7:30p.m.
(Consistory & Lodge of Perfection)
August 18—20
Supreme Council
Biennial Session
Capitol Hilton Hotel
Washington, D.C.
August 21 – 7:00 p.m.
Loudoun SR Club
Location – TBD
August 24 – 4:00 p.m.
Blue Lodge Night
Incudes dinner
(Coat & Tie preferred)
August 28 - 6:30 p.m.
Shenandoah Club Meeting
Cassia Lodge—Woodstock
(Reservations by Aug 23rd)

SEPTEMBER 2019
September 13 – 6:30 p.m.
Valley Meeting – 7:30 p.m.
Feast of TISHRI
Pre-Meeting Dinner
(Reservations by Sept. 11th)
(Lodge of Perfection)
September 18 – 7:00 p.m.
Loudoun SR Club
Location – TBD
(Reservations by Sept 13th)
September 25 – 6:30 p.m.
Shenandoah Club Meeting
Spurmont Lodge - Strasburg
(Reservations by Sept 20th)
September 26 - 6:30 p.m.
Virginia SR Conference
Golf Available
September 27 – 1:00 p.m.
SR Conference – 1st Day
Holiday Inn, Newport News, VA
September 28 – 8:00 a.m.
SR Conference -2nd Day
3:00p.m.-KCCH Investiture
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Editor@AlexandriaScottishRite.org
Jason W. Lotz, KCCH, Content Coordinator

All Scottish Rite Members whose names appear
in this Bulletin are of the Thirty-second Degree,
unless otherwise indicated.
Secretary of the Four Coordinate Bodies:
Illustrious David C. Morris, 33°
Assistant Secretary:
Illustrious David H. Smith Sr., 33°
Treasurer:
Illustrious Oral (Neil) McNeil Marple, 33°
The mailing address is:
P.O. Box 175, Alexandria, VA 22313
Office Phone: (703) 998-9044
Fax Number: (703) 778-2804
The Alexandria Scottish Rite Temple is located at
1430 West Braddock Road, Alexandria, VA 22302.

CHANGE OF ADDRESS

Please notify the Secretary immediately of any change
of address, phone number, or email address. This is
very important so that you may receive The Scottish
Rite Journal and other publications and correspondence without delay.

THE SCOTTISH RITE CREED

Human progress is our cause, liberty of thought our
supreme wish, freedom of conscience our mission, and
the guarantee of equal rights to all people everywhere
our ultimate goal.
ILLUSTRIOUS RONALD A. SEALE, 33°
Sovereign Grand Commander
ILLUSTRIOUS JAMES D. COLE, 33°
Lieutenant Grand Commander and
SGIG in the Orient of Virginia
ILLUSTRIOUS EDMUND COHEN, 33°
Personal Representative of the SGIG in Alexandria

STATED MEETINGS
Alexandria Lodge of Perfection
Second Friday of each month
SCOTT C. SPRINGER, KCCH
Venerable Master

Alexandria Chapter of Rose Croix
Second Friday
February, March, July, November
MICHAEL T. HUFF
Wise Master

Alexandria Council of Kadosh
Second Friday
February, April, July, November
GERALD D. VAN ANTWERP
Commander

Alexandria Consistory

Second Friday
April, August, October, December
JOHN T. G. AAKESSON, KCCH
Master of Kadosh

Alexandria Scottish Rite Bulletin July—Aug 2019 Page 12

